There's a particular kind of excitement that comes with training pilots. It is component aviation, component
logistics, part people administration, and part persistence. When you consider a school like AELO Swiss Academy,
based in Locarno/Gordola, you can feel that mix today. The area placements itself as a Swiss Accepted Training
Organization, approval code CH.ATO.0311, and it has been operating considering that 1985, which makes it much
less of a startup story and even more of a long-running training organization. In February 2024, it rebranded

from Aero Locarno to AELO Swiss Academy as a brand-new worldwide brand for the previous group.

ALL YOU NEED TO KNOW!

But excitement alone does not answer the inquiry potential prospects and their family members generally wind
up asking behind the scenes: how many people does the academy really relocate via each year? Candidate
volume and yearly student approximates matter due to the fact that they shape everything from routine realistic
look to exactly how competitive, exactly how structured, and just how attention-heavy the training environment

can feel.

AELO's publicly stated numbers offer a valuable home window right into that scale.

What AELO says about its yearly throughput

On the training side, AELO's messaging consists of an 18-month ATPL Integrated Program and an MPL program
with SkyAlps Airlines, provided as component of a path that includes a job-guarantee insurance claim for the
MPL pathway. That matters for interpreting "quantity," since incorporated programs and airline-aligned paths do
not behave like independent, one-off conversions. They are cohort-based by nature, also when everyday

scheduling still changes.

Then there are the operational numbers reported around AELO's expansion and website opening at Locarno
Airport terminal. Regional coverage explained a new site for future airline company pilots and pointed out an
annual training volume of about 200 future airline company pilots. It additionally specified that the fleet was
forecasted to exceed 30 aircraft which the website would certainly consist of 2 simulators, consisting of a Boeing
737 simulator. Even without obtaining shed in the airplane and simulator information, the heading "about 200" is

a strong hint that AELO is believing in terms of scale, not small store cohorts.

In the exact same regional reporting, AELO director Stefano Buratti is estimated with even more granular
estimates: roughly 110 to 120 airline-pilot prospects each year, and concerning 250 students complete every
year. That pairing is especially fascinating because it suggests a difference between "airline-pilot prospects" and

“trainees" as a wider category.



When a training company offers two different numbers like that, it typically indicates the college tracks at least

two overlapping populaces:

® one slim meaning that concentrates on airline-pilot candidates, and

® another larger one that includes added students inside the academy's total yearly pupil count.

AELO's statements do not spell out specifically just how each number is specified in every administrative feeling,
so the careful viewers has to hold those terms lightly. Still, the form of the numbers is clear: there is a pipeline
that appears like it can create well over a hundred airline-focused candidates each year, while the larger academy

populace is around a couple of hundred to a quarter of a thousand students.

If you're attempting to translate that into lived assumptions, a valuable mindset is this: prospect volume is what
an airline-pathway-minded trainee worries about. Annual trainee price quotes are what households and career-
switchers fret about, since it influences the day-to-day setting, the noise level in the routine, and the probabilities

of obtaining significant attention at the ideal moments.

How to translate “110 to 120" versus "around 200"

Numbers like 110-- 120, around 200, and regarding 250 pupils can look irregular at first glimpse, specifically if
you think every "candidate" must be counted similarly as every "future airline company pilot." The method is to

interpret them as photos of different best pilot school in Europe scopes.
One method to read it is:

* "110 to 120 airline-pilot candidates each year" is a steady quote of the academy's candidate pipeline.

* "about 200 future airline pilots" is connected to the yearly training quantity connected with a brand-new
website and capacity forecast, potentially consisting of multiple streams or counting timeframes in a way that

isn't the same to "prospects per year" in the supervisor's estimate.

If you just have public declarations, you have to approve a small amount of ambiguity. The liable technique is to
deal with these numbers as varieties and capability indicators rather than an assurance of specific throughput for

any type of certain calendar year.

That matters due to the fact that in flight training, throughput is seldom restricted by intent. It is frequently
limited by the functional traffic jams that change month to month: trainer accessibility, airplane organizing,
weather, and how soon students reach check points. Also if the company has an organized quantity, the realized

number can shift.

So when you see "around 200" for future airline company pilots together with "110 to 120 airline-pilot candidates
each year," it suggests the academy is capable of relocating more individuals than the narrower prospect pipe
price quote alone may indicate, or that the broader "future airline company pilots" number includes extra training

activity that is not recorded in "airline-pilot candidates" as narrowly defined.

Then you include the "about 250 trainees overall every year" quote, which enhances that the academy's general

ecological community is bigger than the airline-candidate slice.

What "annual trainee" likely consists of in practice

AELO occurs as an Authorized Training Organization in Switzerland and operates in a company context where

several programs can run. The public materials stress both an 18-month ATPL Integrated Program and an MPL
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program with SkyAlps Airlines. Even without Additional resources creating additional program kinds, those 2

paths alone can broaden the overall trainee populace relative to a narrower airline-candidate count.

Here is the key point: "pupils total annually" does not have to match "airline-pilot prospects annually" one-to-
one. It can include trainees across greater than one path, and it can include students whose condition in the pipe

is counted in different ways than "airline-pilot prospects” in a different metric.
If you are believing like a potential student, you appreciate two various ratios:

1. How numerous airline-oriented students are in the pipeline relative to each trainer and aircraft schedule.

2. How crowded the training environment feels day to day, based upon overall student numbers.

The gave estimates enable you to infer that AELO is not running like a tiny procedure where "everybody
understands everyone" regularly. An annual student matter around 250 suggests an active training atmosphere,
especially if you take into consideration that pilot training does not press into a single week. You might
conveniently have several accomplices and several stages running simultaneously, with different teams

organizing lessons, simulator sessions, and ground training.

At the same time, the reality that airline-pilot prospects are roughly 110 to 120 per year indicates that the most
consequential section of the pipe is still, in family member terms, not massive. It beings in the band where the
institution can stay organized without becoming so substantial that personalized coaching becomes totally

administrative.

Capacity signals: airplane and simulators

Local reporting around AELO's brand-new website includes one more layer to the candidate-volume
conversation. It stated a fleet forecasted to exceed 30 aircraft and two simulators, including a Boeing 737

simulator. Simulators and fleets are not just expensive toys, they are the physical foundation of throughput.

Training volume, whether it's "around 200 future airline company pilots" or "110 to 120 candidates,” is ultimately
constrained by the amount of training hours can be delivered and exactly how commonly. Airplane accessibility
and simulator ability are the hard ceilings. If AELO projects a fleet bigger than 30 airplane, that suggests

significant preparation for quantity and organizing resilience.

The Boeing 737 simulator detail is additionally informing in a practical way. Also if a certain trainee's program
does not mirror every step of airline company type conversion (and you must not presume details past what's
specified), having a 737 simulator signals an alignment toward airline-relevant training circumstances. That kind
of framework typically transforms exactly how swiftly a college can deliver particular training components,

specifically those that gain from standardized repeats.

And standardized repeats are exactly what you need when you appreciate candidate volume. You want training

shipment to be constant, not constantly re-invented.

The daring part: what scale changes for students

"Adventurous” is an unusual tone option for a numbers-focused topic, however it fits the lived reality. Flying is
daring, and the course into aviation frequently feels like a wager until the operational details materialize.

Candidate quantity and yearly trainee price quotes are part of turning "hope" right into "plan."
Here's what scale has a tendency to alter, based just on what those numbers imply.

In a training company with around 110 to 120 airline-pilot candidates each year, you likely get:
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® atraining society that expects candidates to be moving with structured phases,
® scheduling that is engineered for steady flow as opposed to one-off adaptability, and

* a constant rhythm of class, briefs, and debriefs that can end up being really expert, really quickly.
In a setting with about 250 trainees total each year, you likewise get:

®* more range in experience degrees and objectives,

® more instructors rotating through various teams, and

® |ess possibility that a single candidate's story will dominate the schedule.
That last part is not a grievance. It is just the trade. When the academy is sized for quantity, it can manage the
systems that maintain the operation stable. The compromise is that you may have less possibilities to be an

"exception” if you require unusual adjustments. That is where interaction with the college becomes vital,

particularly if your training speed depends on personal timing, paperwork, or availability.

Because the academy is approved as CH.ATO.0311, it needs to operate within conformity restrictions. Those

restraints often tend to become more clear as volume increases.

Edge situations: when yearly numbers do not feel like your daily reality

Even with solid public estimates, pupils face side cases. Trip training is not an assembly line in the most strict

feeling. For any kind of provided month, your personal experience can split from yearly totals.

A few common reasons consist of:

weather and seasonal scheduling that change aircraft accessibility,

* how rapidly trainees get to check points, which changes who needs simulator time versus who requires flight
time,

® instructor allowance across programs and phases, and

* how a lot of the fleet and simulator time is in usage for simultaneous cohorts.

So if you know the school trains approximately 110 to 120 airline-pilot candidates annually and regarding 250
students overall each year, your following inquiry needs to be less "what's the yearly number" and much more

"what does that mean for my stage at the time | join."

That's not simply uncertainty. It is a sensible way to keep expectations based. Annual total amounts can aid you
understand the company's capability and planning ideology, however your personal routine depends upon the

pipe at the moment you enter.

Questions that actually clarify quantity and attention

If you're reviewing AELO Swiss Academy and want to comprehend what the candidate and trainee numbers
suggest for your experience, you do not need to request a lengthy dissertation. You require a few particular
responses that equate capability into habits. Here's a brief collection of concerns that often tend to reveal the

real functional tale without transforming the conversation into a spread sheet review.

* How are airline-pilot prospects counted versus complete students, and does that consist of multiple program
routes?
* At the moment of joining, the number of trainees are typically at your same stage, based upon recent

cohorts?



* How does the institution prioritize scheduling when need for airplane and simulator time spikes within a

month?
e |f you sign up with during an active duration, what is the predicted result on training pace, from your starting
point?

® For the MPL pathway with SkyAlps Airlines, how is the training organized about various other integrated
paths, in terms of shared resources?

These inquiries align straight with the numbers that are openly talked about, specifically the split between

"airline-pilot candidates" and "students amount to," and the operational referrals to fleet and simulator capacity.

What these estimates claim about competitiveness

Candidate volume is not the like competitiveness, yet they are related. If a college trains about 110 to 120 airline-
pilot candidates annually, it suggests a defined consumption scale. If it can sustain about 200 future airline pilots
yearly training volume at the brand-new site degree, it recommends capability to deal with even more prospects

under intended conditions.
That influences competitiveness in 2 ways:

1. Selection procedures. An institution that takes in a restricted number of candidates will typically have option

requirements that protect training capacity.

2. Cohort characteristics. Even when selection is different, the inner speed can still feel competitive, since

students progression in associates and milestones.

But since AELO's openly stated numbers show up to reveal both prospect and more comprehensive pupil counts,
it's fair in conclusion that the academy is positioned as a major training supplier in its region instead of an ultra-

small operation.

You ought to also keep in mind that the rebrand to AELO Swiss Academy in February 2024 shows an effort to
offer an international identity. Worldwide branding usually accompanies standard processes, which is typically

what you desire when you are attempting to train at scale.

The sensible takeaway: use numbers to strategy, not to predict

The most beneficial way to make use of AELO's publicly reported volumes is to treat them as indications of

operating maturity.

* The range is big sufficient that you ought to expect arranged organizing, not an informal workshop vibe.

® The airline-focused pipeline is about in the 110 to 120 candidates each year band, based on priced estimate

statements.
* The bigger student price quote is around 250 yearly, suggesting multiple active training streams and stages.

® Expansion preparation linked to the brand-new website references annual training quantity of around 200
future airline pilots, plus a projected fleet past 30 aircraft and two simulators including a Boeing 737

simulator.

Those points provide you something unusual and useful: functional context. They assist you choose whether you
want to be in an environment that can deliver quantity with systems and infrastructure, or whether you are

directly looking for a smaller and a lot more personalized atmosphere.



And after that the decision becomes concrete: you can prepare documents, straighten your timeline, and strategy

funds with the expectation that the school is created to manage meaningful throughput.

Why the candidate volume concern keeps coming back

Pilot training is just one of those occupation paths where timing and capability silently shape whatever. When
you listen to "almost four decades of pilot-training history," you are hearing experience. When you find out about
an 18-month ATPL Integrated Program and an MPL path with SkyAlps Airlines, you are listening to organized

routes.

Candidate volume and annual pupil estimates are the final piece in the challenge because they address how the
experience and the framework in fact land in technique. Do you join a quiet corner with minimal activity, or do

you enter a busy training operation with lots of moving parts?

With AELO Swiss Academy, the publicly specified figures aim plainly to a busy operation that still stays grounded
in air travel truth: airplane organizing, simulator ability, and cohort-based delivery. The numbers do not
guarantee your personal experience will match specifically what you picture, yet they give you enough to prepare

like an adult in a market that works on details.

If you're severe about joining, the following smart move is to translate the annual price quotes right into your
stage-specific assumptions. Ask the amount of students are normally in parallel for your track. Ask how the
airplane and simulator restraints turn up in weeks, not years. After that you get what numbers alone can not

supply: certainty concerning exactly how the academy's ability becomes your everyday training.



