
With the rise of AI technologies, learning artificial intelligence skills has become a priority for many professionals
and employers across England. However, the route you choose for AI education and training can make a
significant difference to your employability. A common debate today is whether a one-day AI course certificate
holds the same weight as comprehensive apprenticeship workplace experience, especially when many short
courses promise quick wins with AI knowledge.

In this post, we'll explore the real value of different AI training options in the context of England’s fully funded
workplace AI training, including how the ST1512 Level 4 Applied Business AI apprenticeship standard stacks up,
and why employers increasingly prioritise hands-on experience over standalone certificates. We'll also touch on
how low-code and no-code tools feature in AI training and workplace application, offering a gateway for many
who don’t have deep technical backgrounds.

Understanding Fully Funded Workplace AI Training in England
The UK government https://www.msn.com/en-us/news/other/littleknown-fully-funded-ai-apprenticeship-could-
save-uk-workers-%C2%A32000-on-ai-courses/ar-AA2b3Sr1?ocid continues to invest in workplace skills
development via initiatives funded through the apprenticeship levy system. For employers and individuals, this
means:

Access to fully funded training programmes — no upfront cost for the business if levy funds are available.

Structured, nationally recognised apprenticeship standards that combine on-the-job training with formal
learning.

Aligned learning outcomes based on employer needs which are reviewed regularly to match evolving AI
industry demands.

Specifically for AI, the Level 4 Applied Business AI apprenticeship (ST1512) is designed to equip learners with
practical AI skills directly applicable in workplace scenarios, blending theory, technical competence, and business
understanding.

What Does the ST1512 Level 4 Applied Business AI Apprenticeship Cover?

This apprenticeship focuses on building AI capability tailored to real business challenges, including:

Implementing AI-driven processes using data analytics and machine learning techniques.

Identifying opportunities where AI can improve business performance or automate repetitive tasks.

Leveraging low-code and no-code platforms that lower the barrier to developing AI applications without
deep programming knowledge.

Understanding the ethical and regulatory considerations tied to AI usage.

Communicating AI project outcomes to stakeholders, ensuring alignment with business goals.

Crucially, apprentices gain sustained workplace experience, embedding these skills in practical contexts rather than
just theoretical exercises.

Why Apprenticeships Often Outperform One-Day AI Courses in
Employability

1. Depth and Breadth of Learning
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A one-day AI course may cover essentials such as AI concepts, trends, or a brief introduction to tools — often
designed to give a quick certification for the resume. However, such short courses usually lack:

Practical application or project-based learning.

Exposure to real business challenges and multi-disciplinary collaboration.

Opportunities to use AI tools extensively, including low-code/no-code tools for model building or
automation.

In contrast, the Level 4 apprenticeship runs over months, allowing learners to assimilate knowledge gradually,
reflect, and apply it within their roles. The experience covers multiple facets — from data ingestion and AI model
validation to communicating results — building a richer skillset.

2. Experience Versus Certificate: What Employers Really Look For

Employers hiring for AI-related roles often highlight a significant hiring barrier: the AI hiring barrier experience.
What does this mean?

Many candidates arrive with certificates from short courses but lack demonstrable experience in solving business
problems using AI. Employers prioritise practical experience because:

AI projects require iterative problem-solving, which can’t be gleaned from a day of theory.

Teams need individuals who can adapt AI techniques to unique business requirements and constraints.

Experience with low-code and no-code AI platforms is increasingly relevant as businesses seek to
democratise AI development beyond traditional coders.

An apprenticeship provides embedded workplace experience, allowing learners to overcome this barrier effectively.
Employers know apprentices have contributed to real projects, making their skills immediately actionable.

3. Recognised National Standards vs. Vague Promises

Many short AI courses, even if reputable, may lack standardised benchmarks or have hidden eligibility
requirements. Apprenticeships, especially those registered with the Institute for Apprenticeships & Technical
Education, adhere to a nationally recognised standard with:

Clear learning outcomes.

Assessed workplace evidence portfolios.

External validation of competence through End Point Assessment (EPA).

This removes ambiguity and provides a robust demonstration of skills. The apprenticeship certificate carries weight
in interviews and internal promotions.



How Low-Code and No-Code Tools Feature in AI Training and
Employability
One of the most exciting trends in AI development is the widespread availability of low-code and no-code AI
tools. These platforms allow individuals without deep software engineering backgrounds to:

Develop AI models through drag-and-drop interfaces.

Automate workflows and deploy AI solutions rapidly.

Test and iterate AI concepts quickly within business units.

The ST1512 apprenticeship standard emphasises these tools because they are highly relevant to applied AI roles in
business environments. Apprentices trained on these platforms demonstrate to employers that they can:

Create value fast by removing technical bottlenecks.

Translate business problems into AI solutions effectively.



Collaborate cross-functionally, since these tools enhance transparency and user-friendliness.

In contrast, short AI courses may only offer a theoretical overview or focus on code-heavy approaches, leaving
learners underprepared for practical workplace application.

Table: Comparing One-Day AI Course vs Level 4 Apprenticeship for
Employability
Feature One-Day AI Course Level 4 Applied Business AI Apprenticeship (ST1512) Duration 1 day (usually) 12
months or more (part-time) Funding Paid by individual or employer Fully funded via apprenticeship levy (if eligible)
Learning Focus Theory overview, quick intro to AI concepts Applied AI skills, low-/no-code tools, business
understanding Workplace Experience None to minimal Embedded throughout, real projects Assessment Certificate
on completion Portfolio + End Point Assessment Employer Recognition Varies, often questioned Highly valued,
nationally recognised standard Employability Advantage Minimal, limited evidence of AI capability Strong,
demonstrable AI work skills experience

Common Questions & Considerations

Can Both Options Work Together?

Yes. For some, a one-day course can be a helpful taster or introduction. But for serious career development and
employability in AI roles, coupling that with an apprenticeship or extended training yields far better returns.

What About People Already in Work?

The beauty of apprenticeships is they are designed for employed learners. You can gain your apprenticeship while
continuing to work in your current role, with training and project work increasingly integrated into your daily
tasks.

What Will You Automate in Week 3?

This is a question I often ask employers and learners when planning AI training — focusing on practical application
to ensure learning drives business impact early and often. Apprenticeship schemes encourage identifying such
quick wins, while short courses rarely do.

Conclusion: Apprenticeships Offer Greater Employability Value than
One-Day AI Courses
You know what's funny? while it’s tempting to opt for quick, low-cost ai certification via short courses, evidence
and employer preferences clearly favour a more structured, experience-driven approach. The Level 4 Applied
Business AI apprenticeship (ST1512) blends theory, workplace application, and use of practical tools like low-code
and no-code platforms, producing graduates who stand out in the job market.

For those serious about breaking into AI roles and overcoming the AI hiring barriers experience, fully funded
apprenticeships represent a smarter route — delivering recognised credentials validated by employers and a
wealth of hands-on exposure. And if you’re an employer wondering what to automate in week 3 of your AI
training programme, an apprenticeship will provide the framework to answer that question in a meaningful,
impact-driven way.



Additional Resources
ST1512 Applied Business AI Apprenticeship Standard

Apprenticeship Levy Information

Overview of No-Code AI Tools

Low-Code AI Platforms Guide


